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When submitting your end of year report, BASES has provided the Supervised Experience Annual Report Form and the Supervised Experience Yearly Summary Grid. This can now be downloaded from the BASES website www.bases.org.uk
The BASES Psychology Supervised Experience Yearly Summary Grid (Appendix 1) allows you to present where you are at in the Supervised Experience process and those sub-competencies which are subject to activities in this Yearly Report. The BASES Annual Report is a similar reporting process to the BASES Supervised Experience Application Form but requires you to provide evidence of whether you have completed your activities for each sub-competency related to your ‘level goal’ set. This document contains a cover sheet for each competency and sub-competency where you insert: 

i) A reminder of your ‘level’ goal set (e.g., 4) for that previous SE year
ii) The list of specific activities/actions that you set in order to attain that ‘level’ goal in that sub-competency for this previous time period
iii) A checklist to demonstrate whether you completed this specific activities

iv) A subsequent rating of the level you achieved (i.e., did you achieve your level goal?)

v) A list of evidence attached to support the activities/actions that you set (this will be appended after that sub-competency sheet; or if appropriate at the end of a competency review e.g. counselling skills etc).
(Note: Following your submission of the BASES Supervised Experience Application Form and consequent Annual Reports, you will receive/will have received feedback from the reviewers about your levels rated and the actions and activities you have planned to increase your competency ratings.

We will know that you’ll have taken this on board when you re-adjust (if necessary) your level set and activities sections at the top of the page. Please use italics or bold to highlight the changes/additions).
vi)
Finally, you need to set your ‘level’ goal for the next SE year in that sub-competency, and the specific activities/actions that you intend to pursue in order to reach that goal.

After completing this cover sheet for that sub-competency, please then attach the relevant evidence. As noted earlier, this will largely be in the form of a ‘summary of work’ sheet for that sub-competency, followed by a few more detailed task reporting/reflection sheets that serve to corroborate your endeavours towards the specific level goal that you set for yourself. 

You may attach other information of direct relevance to these task reporting/reflection sheets (e.g., example of workshop handout; client performance profile), or towards reaching the level goal set. However, you will be submitting plenty of reflective detail and BASES do not require War and Peace! Simply be selective about the information that reviewers may find relevant.

Following this, you can then move onto the next sub-competency in your file…..and so on. This means that you will be working through each sub-competency relevant to your pathway as a separate file in itself within each competency category.

Please refer to the Supervised Experience Yearly Summary Grid, and the Supervised Experience Yearly Report Forms for a visual display of the forms on the web page.
Appendix 1

BASES Psychology 
Supervised Experience Annual Summary Grid
Name:         


Report No:      


Time Period: 

	Sub-competency Category
	Current Level Achieved OR Relevant Information
	Are Activities Referred to in this Report? (Yes or No)

	1.
	CORE PSYCHOLOGY
	
	

	1(i)
	Social Psychology


	
	

	1(ii)
	Developmental  Psychology
	 
	

	1(iii)
	Cognitive Psychology
	
	

	1(iv)
	Psychobiology


	
	

	1(v)
	Individual differences
	
	

	1(vi)
	Conceptual and  ethical perspectives
	
	

	1(vii)
	Research Methods and Statistics
	
	

	2A.
	SPORT & EXERCISE PSYCHOLOGY
	
	

	2a(i)
	Motivation and participation for sport and exercise
	
	

	2a(ii)
	Group and team-based topics and theories 
	
	

	2a(iii) 
	Issues in professional practice
	
	

	2a(iv)
	Auxiliary areas


	
	

	2B.
	EXERCISE PSYCHOLOGY
	
	

	2b(i)
	Epidemiology of physical activity
	
	

	2b(ii)
	Physical activity promotion strategies
	
	

	2b(iii)
	Mental health
	
	

	2b(iv)
	Special populations
	
	

	2C.
	SPORT PSYCHOLOGY
	
	

	2c(i)
	Performance enhancement






	
	

	2c(ii)
	Psychomotor learning and sport performance
	
	

	2c(iii)
	Special population-based topics
	
	

	2c(iv)
	Coaching science
	
	

	3.
	COUNSELLING SKILLS
	
	

	3(i)  
	Knowledge and evaluation of approaches to counselling and consultancy
	
	

	3(ii) 
	Practical application of counselling skills
	
	

	4.
	Communication and Presentation Skills for Sport and Exercise Psychologists

4(i).  
Researcher: 

4(ii).  
Educator:

4(iii).  
Consultant:


	
	

	5.
	ASSESSMENT & EVALUATION
	
	

	5 (i)
	Psychological demands of specific sport environments or exercise contexts
	
	

	5(ii)
	Knowledge of psychological questionnaires
	
	

	5(iii)
	Individual needs analysis of current physical activity participation
	
	

	5(iv)
	Group needs analysis
	
	

	5(v)
	Monitoring and evaluation systems
	
	

	5(vi)
	Reflective practice
	
	

	6.
	PRACTICAL EXPERIENCES AS A SPORT &/OR EX PSYCHOLOGIST
	
	

	6(i) 
	Applications of ethical issues

	
	

	6(ii)    
	Safeguards
	
	

	6(iii)
	Negotiation of roles and responsibilities
	
	

	6(iv)
	One-to-one contact hours
	
	

	6(v)

	Group education workshops/contact hours
	
	

	6(vi)
	Range and type of sport or exercise experience
	
	

	6(vii)
	Range of age group, gender and special populations 
experience
	
	

	6(viii)
	Integrated sport or exercise psychology support to coaches and support staff/agencies or organisations
	
	

	7.
	PRACTICAL EXPERIENCES OF SPORT AND EXERCISE
	
	

	7(i)
	Competitive experience as a sport performer and/or exercise participant/exercise contexts 
	
	

	7(ii)

	Coaching and team 

leader and management experience and qualifications or experience of exercise leadership through additional qualifications
	
	


Appendix 2
BASES Psychology Supervised Experience Annual Report

Name:         



Report No:




Time Period: 

	Competency Category
	1. Core Psychology

	Sub-competency Category
	1(i) Social Psychology

	Level Goal Set for this Sub-Competency Category (e.g. 3) in this Previous Time Period
	

	Specific Activities/Actions Set for this Time Period
	· 

	Checklist against Action Completed 
	

	Level Achieved (e.g., 3)  
	

	Evidence Attached to Support Achieved Goals (e.g. Structured Reading and Evaluation Sheet/Certificate)
	· 

	Target Level for Forthcoming SE Year

(e.g. 4)


	

	Specific Activities/Actions Set to Attain Target Level for Forthcoming SE Year
	· 


	Competency Category
	INSERT COMPETENCY CATEGORY

	Sub-competency Category
	INSERT SUB-COMPETENCY  

	Level Goal Set for this Sub-Competency Category (e.g. 3) in this Previous Time Period
	

	Specific Activities/Actions Set for this Time Period
	· 

	Checklist against Action Completed 
	· 

	Level Achieved (e.g., 3)  
	

	Evidence Attached to Support Achieved Goals (e.g. Structured Reading and Evaluation Sheet/Certificate)
	· 

	Target Level for Forthcoming SE Year

(e.g. 4)


	

	Specific Activities/Actions Set to Attain Target Level for Forthcoming SE Year
	· 
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